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The Health of the Plan

To ensure that the DGA-Producer Health Plan remains strong, we
must continue to adapt to today’s healthcare environment

» the establishment of a two-
tiered Health Plan;

As a self-funded Health Plan, the
DGA-Producer Health Plan’s
expenses must be offset by three
revenue sources: contributions
income received from producers;
self-pay premiums paid by partici-
pants (including the Dependent
Premium) and investment
income. In today’s healthcare
environment, the Plan’s

» a $300 increase in the family
medical deductible; and
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Blue Cross as
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Trustees and staff must con- for California

tinually monitor Health Plan participants.

income and expenses to

ensure the long-term health While these Plan

of the Plan. changes
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Looking Back expense side of

the problem of

A little over three
years ago, in response
to skyrocketing

rising healthcare
costs, the Health
Plan’s Trustees and

healthcare J ~ thebargaining par-
costs, the ties also made an
Health Plan effort to address the

income side of the prob-
lem. In 2004, the
Trustees activated a clause in the
collective bargaining agreement
that allowed the Trustees to, at
their discretion, increase the Health
Plan contributions rate from 7% to
7.5%. Then, during the last collec-
tive bargaining session, the

rolled out a series
of Plan changes
that were designed to
help preserve benefits
and ensure that the
Health Plan would remain
healthy in the years to come.
Among the changes were:

» the establishment of the

Dependent Premium; See The Health of the Plan, Page 3

health and pension benefits

Changes to the
Pension Plans

Rollovers now available to
non-spousal beneficiaries

Effective January 1, 2007, and
pursuant to the Pension
Protection Act of 2006, non-
spousal beneficiaries may
rollover funds from the Basic and
Supplemental Pension Plans to
an “Inherited IRA,” pursuant to
Internal Revenue Code 402 (c¢)

(11).

Previously, only participants and
spouses were allowed to rollover
funds to a qualified IRA.
Effective January 1, 2007, non-
spousal beneficiaries may
rollover funds from the Pension
Plans to an "Inherited IRA" (as
defined pursuant to IRC 402 (c)
(11)), allowing a deferral of

See Pension Plan Changes, Page 3
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Moving?  $

Remember that the - { -
Plans and the DGA = O
are separate
entities. Address :
changes filed with f J
the DGA are not g, =
automatically filed with the Pension
and Health Plans.

You can contact our Address
Change Department at:

(323) 866-2200, Ext. 306
(877) 866-2200, Ext. 306

Address Change forms are available
online at www.dgaplans.org.
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Adult Disabled Dependents

The Health Plan’s Trustees realize
that it may be difficult for an adult
disabled dependent to qualify for
Social Security disability benefits,
as is required for the dependent to
be eligible for coverage under the
participant. As a result, effective
December 8, 2006, in cases where
an adult disabled dependent does
not meet the resource limit or resi-
dency requirements to qualify for
Social Security disability benefits,
the Trustees will determine
whether the individual is disabled
under the following definition:

Disability is defined as the
inability to engage in any
occupation for wage or profit
for which the individual is
reasonably qualified by rea-
son of education, training or
experience. The inability
must be as a result of injury
or sickness, and must be veri-
fied by an attending physi-
cian’s statement.

In these cases, the participant
will be required to provide the
following for purposes of deter-
mining disability:

« A copy of their most recent
tax returns that shows the
child is claimed as a depend-
ent for tax purposes;

- A completed physician’s
statement that is to be

obtained at the cost of the
participant;

» A completed disability appli-
cation (available by contact-
ing the Health Plan office).

e Pertinent medical records as
may be required by the Plan’s
independent medical review
firm, MRI.

Dependents of Deceased
Participants

Effective January 1, 2007, surviving
dependents of deceased partici-
pants with earned active coverage
will change from earned active to
earned inactive coverage effective
on the date of the participant’s
death. This does not change the
level of benefits and is only applica-
ble when the dependents are cov-
ered under another form of health
coverage (e.g. an alternate health
plan or Medicare)

Dependents of deceased partici-
pants are eligible to continue on
earned coverage until the end of the
current coverage period. For exam-
ple, if the coverage period was April
1, 2005 to March 31, 2006, the
dependents would continue to
receive earned coverage until
March 31, 2006. If the participant
did not have any carry-over credits
or eligibility for retiree coverage,
the dependents would then be eligi-
ble for 36 months of COBRA cover-
age effective April 1, 2006.




Pension Plan Changes

Continued from Page 1

otherwise immediate tax conse-
quences. Contact the Plan office
if you need information regarding
whether the IRA to which you
wish to rollover funds qualifies as
an "Inherited IRA."

Time Limit for Remitting
Contributions

Effective January 1, 2007, pension
credit will not be granted in con-
nection with uncollectible employ-
er contributions if the participant
does not remit the corresponding
employee contributions to the
Plans within 9o days of the date on
which the participant is notified of
the delinquent contributions. In
other words, if an employer fails to
make contributions to the Pension
Plans on your behalf, you must
remit the corresponding employee
portion of contributions to the
Pension Plans within 9o days of
being notified of the delinquency in
order to receive credit from the
Pension Plans for the employer
contributions if the employer con-
tributions are determined to be
uncollectible.

For uncollectible contributions due
prior to January 1, 2007, the
employee contributions must be
remitted to the Pension Plans by
June 30, 2007, in order to receive
credit for employer contributions.

If you have any questions regard-
ing the Pension Plan changes,
please contact the Pension
Department at (323) 866-2200,
Ext. 404 or toll free outside the Los
Angeles area at (877) 866-2200,
Ext. 404.
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You May Qualify to Elect
Retroactive Pension Benefits

Between the dates of January 1,
2000 and January 1, 2006, the
Basic Plan had a “suspension of
benefit” rule that provided that a
participant’s pension benefits
would be suspended if they
returned to work in any job covered
by a DGA collective bargaining
agreement, whether or not the par-
ticipant had performed that job
before retirement.

The current Plan rule, and the rule
that was in effect before January 1,
2000, is that benefits will be suspend-
ed only if a retired participant returns
to work in a job category that they
worked in before their retirement.

You may be eligible to retroactively
elect retirement benefits now:

« if you did not retire between
January 1, 2000 and January
1, 2006; and

« if you engaged in employment
between January 1, 2000 and

January 1, 2006 that would
have resulted in suspension of
benefits payments under the
suspension of benefits rule
that was in effect during that
time.

If you believe that you satisfy
these conditions, you should con-
tact the Plan office to discuss
whether you are eligible for this
retroactive retirement option and,
if so, what benefits you would be
entitled to.

You must contact John Kitayama in
the Pension Department at (323)
866-2200, Ext. 216 or toll free out-
side the Los Angeles area at (877)
866-2200, Ext. 216 by July 1,
2007, in order to be eligible to
retroactively elect pension benefits.

If you have any questions regarding
your ability to elect retroactive pen-
sion benefits, please contact John
Kitayama at one of the telephone
numbers above.




